
Offensive historical content

Caroline Porter

Go to www.menti.com

http://www.menti.com/




DEFINITIONS

Offensive i) causing someone to feel resentful, upset, or annoyed.
ii) actively aggressive, attacking, hostile.

Harmful causing or likely to cause harm, damaging, dangerous
Marginalizing treating a person, group, or concept as insignificant or peripheral
Prejudiced relating to a preconceived opinion or bias that is not based on reason or actual experience
Problematic constituting or presenting a problem
Discriminatory making or showing an unfair or prejudicial distinction between different categories of people or 

things, especially on the grounds of race, age, or sex

Historical belonging to the past; concerning history or past events

Content published output, eg journal articles



CHALLENGES

• Scale
• Defining what is offensive or inappropriate
• Identifying what is offensive or inappropriate
• What to do with offensive content when we find it
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How do we handle a published paper that is flagged as potentially 
offensive or discriminatory?



AVAILABLE COURSES OF ACTION

Process – who decides?

Checklist:
• Are the underlying premises or findings of the article based on discriminatory or prejudiced assumptions?
• Is the article potentially an ongoing influence on social attitudes/beliefs that are harmful to any groups or individuals (based on 

their inherent/immutable characteristics)?
• What are the power dynamics at play?





This is a very intentional embrace of a moment of 
transformation, one that focuses on building a more just, 
equitable and resilient system. 

- Alison Mudditt, CEO, PLOS

I have seen racism in all its ugliness in our time and across 
centuries. But… I have not lost faith in the beauty of human 
potential, and the possibilities of a world where life, health, 
equity, and justice are inalienable human rights. We must 
believe change is possible in order to bring about change. We 
must be willing to do the hard research and policy and 
narrative and advocacy work to bring about change.

- Ibram X. Kendi, Director, BU Center for Antiracist Research
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