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Outline
} Research Integrity @ HKU
} Challenges with alleged research misconduct 

cases
} Promoting Responsible Conduct of Research 

@ HKU
} Common research integrity issues in Asia-

Pacific countries



} Research intensive
} Comprehensive with 10 faculties: Arts, Science, 

Medicine, Engineering, Dentistry, Law, Education, 
Architecture, Social Sciences, Business and 
Economics

} 16,187 undergraduates and 11,746 postgraduates
} 3,000+ academic research staff 

(1,138 professoriate)







} Research Integrity is the central and guiding principle for all 
the University’s scholarly activities

} “In pursuing our research activities, all members of the 
University should clearly understand our responsibility to
◦ uphold the highest standard of professional conduct,
◦ abide by the University’s rules, policies and guidelines, and 

by relevant laws”
(Policy on Research Integrity, revised Jan 2013, Feb 2017)

} Liaison Person on Research Integrity matters in each Faculty to 
strengthen communications 

} Director and Deputy Director of Education and Development 
for Research Integrity appointed since 2011



} Policy on Research Integrity
} Procedures for dealing with 

alleged staff misconduct in 
research

} Regulations governing 
students’ academic conduct 
concerning assessment

} Promoting responsible 
conducts of research



“Research Misconduct refers to:
v unethical practices that seriously deviate from those that 

are commonly accepted within the academic community 
for proposing, conducting, or reporting research.

v It can take many forms, including but not limited to:
- Plagiarism and self-plagiarism
- Abuse of data (e.g. fabrication, falsification, unethical 

collection and unauthorised use of data)
- Improper ascription of authorship
- Non-disclosure of potential conflict of interest
- Non-compliance with regulations and specific 

contractual terms”

(Procedures for Dealing with Alleged Staff Misconduct in Research)



} Identifying and appointing facilitators, members of 
evaluation panels and investigation committee 
◦ Involving internal and external (overseas) members
◦ Engaging senior academics with no conflict of interests

} Need to adhere to procedures strictly
} Need to engage legal advisor where appropriate
} Complete within reasonable or defined time frame 

at every step
} Costly
} Cases can be satisfactorily resolved, but the parties 

involved  are generally left with a less than 
satisfactory experience



} University wide seminars on RCR
} Research integrity funding schemes for 

promotion of RCR
} Online RCR materials for self education
} Education and promotion of RCR

practices for research students



} RCR Seminars for current and 
new staff at all levels

} Mandatory for all staff to attend 
to be eligible for internal 
research grants and conference 
support

} 14 seminars organized since 
March 2010, over 1,300 staff 
have attended







◦ >50% of world population

◦ >25% of research publications

◦ Cross border research collaborations

◦ Share similar challenges in culture and 
research development
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- a global standard for all



Around 110 participants from 20 countries: 
Australia, Bhutan, Cambodia, Canada, China, Hong Kong, 
India, Indonesia, Japan, Malaysia, Nepal, New Zealand, 
Pakistan, The Philippines, Singapore, South Korea, Sri Lanka, 
Taiwan, Thailand, USA



} Increasing pressure to publish
} Publications link to career advancement
} Lack of clear policies to deal with research 

misconduct
} Lack of training in scientific writing and publication
} Feudal work culture and loyalty at the cost of 

integrity
} Lack of understanding on acceptable behaviour:
◦ E.g. conflict of interests, authorship attribution, human 

and animal research ethics approval
} Compliance to international guidelines
} Poor enforcement of policies



} Education on responsible conduct of research 
} Share best practices in publication
} Coordinate and share institutional policies
} Help develop better and transparent 

processes 
} Sources and support to handle misconduct 

cases
} Whistleblower protection
} Make concerted efforts



Thank you!


